The aim of this paper is to present an autobiographical account on the prospects and process of academic career in Nordic countries, and specifically in Sweden. The method used is biographical, or self-ethnographic, dealing with life transitions including struggles and experiences when making the career. The point of departure is the final step in the academic career, i.e. Professorship, and reconstruction of the life events backwards, both as diachronic, a moment in time, as well as synchronic, over time dimensions. This includes research initiation, PhD writing, Postdoc experience, habilitation, and struggling to get a position of a senior lecturer and finally a professor. Involvement in various projects and international networking are presented. Biographical work and learning are used to understand how a woman researcher is navigating in a difficult male dominated terrain, including both negative and positive experiences.
1 "Danish Cultural Institute was founded in 1940 at the initiative of a group of 34 outstanding Danish personalities from the world of culture, business, education and science. The Institute emanated as a counterreaction to the dominating political environment in Europe in the 1930s and is based on the beliefs that collaboration, mutual understanding and cultural dialogue are of outmost importance and can arise from cultural engagement and exchange". "In the beginning founder Folmer Wisti named the institute 'The Danish Society'. The aim was -the same as today -to encourage international understanding through exchange of cultural values, ideas and experiences and also to inform the world about Denmark. The first international branches were established in Poland and the UK in 1947 and in 1989 the name was changed to the Danish Cultural Institute".
Thinking of the time when I was studying at the university and writing the MA thesis, I
can recall it as quite a happy time. The problems started when I graduated and began my career as a researcher. In the beginning, I was employed at the Institute of Educational Research (IER), and then, when my father retired in 1975, I got a position at Warsaw University. In both places my expertise was in adult education. At the University, I started teaching when I was 26, and I can remember that my first seminar with part-time students was very demanding. One of the mature students could not accept that I was his teacher, as it was difficult to for him imagine how such a young person and a woman could contribute anything to his development.
My PhD dealt with quite a big quantitative study based on 32 case studies of popular universities in three regions of Poland, but also in-depth accounts of participants. My supervisor could not help me with either statistical or methodological issues. When I went for the final consultation with my supervisor, who previously was also my boss at the IER, and I was pregnant then and therefore perhaps more vulnerable, he insulted me as a woman and an did not want to make any fuss, and allow a PhD candidate to withdraw officially from the supervisor. Professor Wujek took the responsibility as a new supervisor but I had to rewrite the thesis so that the former supervisor would not make any accusation to the authorship (sic!). While taking care of my little son, I was rewriting and reinterpreting the data. I got my degree delayed by one year than expected. Finally, it became a very good thesis. This was not the first time my former supervisor insulted women (and men as well) in front of others at the seminars, by making fun of them in an extremely unpleasant way. Unfortunately, he still does it, and nobody dares to stop him. I am absolutely certain that we as female researchers, need to have a zero tolerance for such unacceptable behaviour and abuse.
Sweden, on the other hand, seems to be a perfect place for female researchers. Here, one can find the best legislation and policy of equality and gender equity at the labour market, and in general (Bron-Wojciechowska, 1995a) . When it comes to practice, however, there is still much to be done to achieve all the brilliant goals. Both based on my researcher and experience I can see many obstacles for women in making academic career, both socially and culturally. Female students constitute the majority at the Swedish universities, but as one goes higher in hierarchy, starting with the pull of senior lectures, the number of women diminishes.
There are still very few female professors compared with men. The salaries for women are lower, despite the fact they have the same positions as men generally, and in academia specifically, although there are some attempts now to change the situation. Being a female researcher myself I have been concerned with the questions of how PhD students, both men and women, can cope with inequalities in their research and what prospects they have to get a degree and a place in the academia. These questions became crucial in the project we were running in 1992-95 Women and Men in Research Settings. Careers, Cultures and Interaction, sponsored by the Swedish Work Environment Fund. It included research teams from three disciplines at Uppsala University (psychology, education and socio-linguistic). My role was to collect biographical narratives from female and male PhD students from three departments (natural science, humanities and social sciences). Although at these departments the number of students as far as gender was concerned were equal, the conditions and prospects for female PhD students and graduates were not as optimistic as for their male colleagues. What is more, none of the departments had a female professor at that time (Bron-Wojciechowska, 1995b ).
Up to 1995 the chances of female researchers to become professors were almost impossible. Thus, very soon after our project was finished, in 1995 the government launched a reform aiming at enhancing women's opportunities to be upgraded from Associate Professor to Professor, with no competition, but only by being evaluated by three professors. This reform, however, did not help female researchers much as there were still more male applicants to be upgraded. Thus, they were still disadvantaged. The number of professors increased but as far as women are concerned it was only one percent growth per year, and thus between 1995 -2003 the proportion of female professors increased by seven percent, making 15 % among professors in general. In 2016 the proportion of women grew up, and we had 1 390 female professors in the whole country which made 27 percent of the whole cohort (UKÄ, 2017; UKÄ. 2015 UKÄ. , 2017 . Interestingly, the first female professor in Sweden, and Europe, was Sonja Kovalevsky (1850-1891), a mathematician. She came to Stockholm 1884 to lecture, as in Russia she was not allowed to teach being a woman. In 1889 she got a call to the Stockholm University College, but she experienced disapproval by the committee to become a professor as she was a woman, as well as suspected and accused of being a socialist.
in Paris, and got the visa, but one week before our departure we went to the Polish consulate in Stockholm to discuss how to get our son back. We got stuck there, our passports, as a property of the State, were taken from us. Just like that, unexpectedly, to our horror, we became stateless. Now, the only hope was to get aliens' passports through the Swedish immigration office. We also had to buy new flight tickets. Eventually, we managed to arrive in Paris one day later, and there we found out that my first (former) supervisor was officially representing Poland, while we were doing this unofficially. I remember receiving a huge, standing ovation from friends who were there. Vancouver invited by Jindra Kulich, who once visited my father in Warsaw and we had a chance to meet then. Jindra became a dear friend who took care of me at the time of uncertainty, my identity struggles and floating while waiting to move to Sweden, whilst he went through the similar process, when defected from Czechoslovakia in 1948. The next significant other was professor Urban Dahllöf from Uppsala University whose interest was in international and comparative higher education (Dahllöf, 1977) . My husband and I were so lucky we could get acquainted with Urban who became a mentor and later a friend, and he encouraged us to write research applications and search for grants at the Swedish Research Council. The trust in us that we could do it, and offering the location for the research project at Uppsala University, given that we would get funding, was very encouraging. There was a
In the meantime, a question from Bochum arrived whether I was willing to take the position, and I felt I had no other any choice but just to say 'yes'. A week later a decision from Stockholm came that I did win. I agreed to take the positon, but decide to take a leave of absence to go to Bochum in order to find out what it was like there. It took three years to be back to Stockholm again. In this way, I got a good insight to the culture of the German academic system. There I built up the Chair in International Adult Education with my staff, publishing among others four volumes of Bochum Studies in International Adult Education (2000) (2001) (2002) (2003) 2 . Being a woman and foreigner in Bochum might need its special story but let me leave it for another occasion.
After coming back from Bochum I could start building my career at Stockholm
University as the Chair of Education, and I did. I also expanded my experiences to serve as an adjunct professor at the National Defense University for six years, as an addition to my post.
Meanwhile, the Stockholm Department became larger (as teacher training college merged with Stockholm University) and we got new professors both female and male.
During my whole career I was involved in research projects, both in Sweden and other European countries. It started with the project on non-traditional students' access to HE in Sweden, which was followed by the European project on the same theme, and continued with several more. The two last projects RANLHE (Access and Retention: Experiences of Nontraditional Learners in Higher Education) and EMPLOY (Enhancing the employability for non-traditional students after higher education) generated enough empirical biographical data that we were able to theorise and come up with the theory of biographical work (Bron & Thunborg, 2016; Bron & Thunborg, 2017) .
In my scientific career, I have managed to build research contacts also with other Nordic countries, from Demark, collaborating with researchers from Roskilde University, but most of all with Professor Marianne Horsdal from the University of Southern Denmark in Odense.
This cooperation with Marianne developed into a long lasting friendship. I also had good contacts with researchers in Finland, professors Ari Antikainen and Anja Heikkinen.
Feeling like fish in water, when looking back in my professional life, was directly linked to my social background, in a way with a privileged academic position that I did not think about much. I did not reflect in terms of gender, or having unpleasant attitude, either.
Personal culture, in the meaning of good behaviour, was extremely important for me. Any deviation from the norm was difficult to comprehend. I expected people in Academy to be genuinely good and cleaver. Only when it did not work, unexpectedly, my astonishment was so enormous that I felt like fish out of water. These struggles gave me strength or ability to achieve as much as I could and never give up. As my own story has shown, I got support from very many fine male scholars and friends. Yet, I still wonder, how we, as female researchers, can become more visible, and not being ignored by our male colleagues, how we can trust our knowledge and experience, and how we can make our careers equal. These are still some vital questions to be addressed and dealt with.
